DUKE UNIVERSITY SCHOOL OF NURSING
FAcCULTY OPPORTUNITIES

Associate Dean for Clinical Affairs. This individual will lead the school in a major strategic
goal: the development, evaluation, and dissemination of financially viable and innovative models
of nursing practice; will be an active member of the larger University community, shaping
relationships within the Duke University Health System and among the community-based
providers who employ faculty appointees; and will contribute to teaching, service, and
scholarship at the School. The ADCA will report directly to the Dean. The successful candidate
will have doctoral preparation and demonstrated abilities in practice plan development and
work with faculty and other Associate Deans to integrate the School’s practice and scholarship
activities. Health care business and compliance experience related to clinical practice is
required. Expertise in the translation of practice model outcomes for broader audiences and
dissemination of outcomes in the professional literature is expected. Rank commensurate with
accomplishments. North Carolina registered nurse licensure eligibility required.

Director of Translation Institute. The Director will be responsible for the development and
conduct of the School’s newest research unit, and its linkage with Duke University Hospital and
its nursing staff; and for the collaborative development of a translational research agenda and
the implementation of research on care outcomes and evidence based practice. The Director will
report to the Dean for translational research activities, and will be accountable to the Chief
Nursing Officer of the Duke University Health System for hospital translation research
implementation. Qualified candidates will be doctorally-prepared, eligible for appointment as a
senior faculty, and have a history of experience and progressive leadership in research
administration, as well as outstanding productivity in grantsmanship and research. Significant
clinical nursing services collaboration required.

Nursing Education. This individual will contribute to the development of an innovative
program designed to prepare future educators in nursing. The School’s strategic agenda
identifies technology-based innovation in teaching as a priority and this faculty member will
provide leadership around curriculum and instruction. Teaching responsibilities will support
the nursing education specialty and a defined second interest area. The incumbent will be
expected to assume a strategic leadership role in the School’s simulation center and assist with
the preparation of the planned DNP curriculum. Rank and tenure commensurate with
accomplishments.

Full position descriptions are available the School’s website: www.nursing.duke.edu.
Interested candidates should send a letter indicating their fit with the position, a curriculum
vitae, and the names and contact information for three references to Duke University School of
Nursing, Attn: Faculty Affairs, 307 Trent Drive, DUMC 3322, Durham, NC 27710 or email to:
sonfacul@notes.duke.edu. Duke University is an EO/AA Employer




